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January 11,1995

BY FEDERAL EXPRESS

Mr. Lawrence M. Noble
General Counsel
The Federal Election Commission Jt j f j
Washington, D.C. 20463 /I d A **'** &'

Dear Mr. Noble:

Re: SAIC Request for Advisory Opinion of 11-17-94

Thank you for you request of December 30,1994 for further information about
acquisition of company stock through SAIC's various retirement plans. You
requested certain information concerning our Profit Sharing Retirement Plan
("PSRP"), Employee Stock Ownership Plan ("ESOP") and the Cash or Deferred
Arrangement ("CODA"). Our response to each of these questions, which I have
restated and reordered, is set forth below .

1) Provide copies of brochures or materials distributed to employees regarding
these programs.

I enclose Summary Plan Descriptions of each of the three plans (Attachment
1). I also attach a January 1994 description of "Stock Ownership and SAIC
Retirement Plans" ("Stock Description") (Attachment 2) which is available to all
employees. On p. 3, it provides a summary of the beneficial ownership rights
of SAIC employees in the various retirement plans. Also attached is a New
Hire Orientation Guide : 1995 (Package 11 f Hire Guide") (Attachment 3) which
is provided to new employees who qualify for that benefits package.

2) What are the current number of SAIC participants under each plan?

I attach a chart which shows the number of SAIC participants under each plan
as of November 30,1994 (Attachment 4).

3) What are the specific limitations regarding the rights of participants to
remove or withdraw cash (a) prior to retirement from or (b) at the end of
employment with SAIC under each plan?

SAIC employees may remove or withdraw cash prior to retirement from any of
the three plans in which they participate by means of direct withdrawals,
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subject to the vesting requirements set forth below for each plan, and to the
excise and income taxes which could apply to such withdrawals.

They may also make such withdrawals by means of loans. Participants in
each of the plans may borrow up to fifty (50) percent of their vested balance,
subject to IRS rules. The only limitations on withdrawals upon termination of
employment are the vesting rules described below for each plan.

SAIC's CODA Plan

CODA balances contributed by employees or rolled over from other qualified
plans are always 100% vested and may be invested, at the direction of the
employee, in mutual funds or "Exchangeable" SAIC stock. "Exchangeable"
stock may be exchanged for other investments available through the mutual
funds selected for the plan subject to SAIC's internal market liquidity limitations
as described on p. 89 of the Hire Guide. "Non-Exchangeable Stock" may not
be so exchanged.

For employees hired after December 31, 1994, SAIC's matching contributions
to an employee's CODA account vest based on the employee's years of
service with SAIC. CODA matching contributions for employees hired before
January 1,1995 were and are fully vested at all times. As described on p. 89 of
the Hire Guide, vesting occurs according to the same schedule used for ESOP
and PSRP programs which appears in table form on p. 3 of the Stock
Description. Under this schedule, an employee is fully vested 1) by their sixth
year of employment, 2) when they attain age 59 1/2, or 3) upon permanent
disability or death.

SAIC's PSRP and ESQP Plans

These plans are described beginning on p. 93 of the Hire Guide and p. 3 of the
Stock Description and are similar in their terms and conditions. A principal
difference is that PSRP offers a variety of investment choices whereas ESQP
funds are invested primarily in SAIC "Non-Exchangeable" stock.

As stated on p.94 of the Hire Guide, an employee's beneficial ownership of his
or her Profit Sharing or ESOP accounts vests based on years of service with the
company as set forth in the schedule on p. 3 of the Stock Description or upon
attainment of age 59 1/2 or permanent disability or death.
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Right of Repurchase and Right of First Refusal

As described in Attachment A to our letter of November 17,1994 to you, the
majority of SAIC shares are subject to a right of repurchase upon termination
of employment or affiliation with the company and to a right of first refusal in
favor of the company on proposed transfers of stock. There are no other
restrictions on the beneficial rights of employees once stock obtained under
these plans is fully vested.

I hope that this information is fully responsive to your questions and I would be
happy to clarify any remaining issues. Please call me with any questions at
(703) 556-7236.

Sincerely,

hL^
Susan M. Frank
Corporate Counsel

Attachments

cc: J. Dennis Heipt
Douglas E. Scott
Ward Reed
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Summary Plan Description of SAIC
employee Stock Ownership Plan
'^ a_ . '-- —.rrr.--ssr- • . '• ' '• " ' ..'.._"•: .. ' .' -

NDS INVESTED?

It is intended that most of the Plan's funds win beheMrnaConpanyStockFundco^
of securities of the Company. The Plan, urider trie direction of the Q)o^^
assets, such as real estate, securities, and other types of property.beskles maintaining balances of cash, as
governed by ERISA.

Urc^airrentCcinmttee prescript
Company Stock Fund transferred to this Plan in Febniary 1990 or November 1992 inay exchange mto other
investment alternatives which are those currently available under the SAIC Profit Sharing Plan. In addition,
Plan participants who are fifty-five (55) or older and who have ten or niorc years of Plan participation may
elect to diversify a portion of their Company Stock Rind account balances mother investment altem
during a six-year period beginning with the year the individual rim attained 55 ard had ten yean of plw
participation. The relevant portion is twenty-five percent (25%) of tePaiticqianfs post-1986 Cbinpany
Stock Fund account, but this is increased ID fifty percent (50%) to the last year of the six-year period. The
Retirement Programs Department wffl supply addhkmaliirfonratkm regarding

I I BE ABLE TO VOTE THE SHARES OFTHE COMPANY STOCK THAT ARE HELD
HE PLAN?

You arc entitled to vocesharcsofGoofMny Sock al^^ The Committee will
notiry you at a reasonable time in advance of the nme when your voting rights are to be exercised. AH of
the shares c)fQjnipanyStC)ck held in the PUnwh^
by the Plan Trustee proportionate to die votes oh the aflomed shares, as directed by Participants.

_ __
WHAT ARE THE PLAN BENEFITS AND WHEN HO I PFTEIVR THFHvl?
(See Article Vn- CLAIM PROCEDURES)

• * '
j, -^

Ifyouietireafkryou«tatnafe59-l/2,you win be entided to receive a lump-sum
distribution of die entire interest in your Plan Acoountt as won as practicable following your Normal
Retirement Due. Youinycle«todefapayinemof>ogbenefou
NornialRetireinemDate(bmnotbeyond70-l/2). If you leach age 70-1/2 but have not retired, payment of
your benefits must commence prior to April 1 of die yev folkiwing the year in whk^ you attain age 70- 1/2.

2. Termination of Emninvment Brfhr> Rfflrptnpnt. If your employment With the Company
temriiiatesrjrkyiDattairimga
PlanAoooum(seeAitideV-VESTINGbelowX Application for Benefits should be submitted at least sixty
(60) days prior to a scheduled payment date.

Lump-sum distributions may be in either cash or Company Stock, as described below in the section,
IN WHAT FORM WILL BENEFITS BE PAID?
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lan Description of
..

Cash or Deferred Arrangement O

TTic Plan is intended to constitute a plan described in Section 404(c) of the Employee Retirement
Income Security Act of 1974 (ERISA) and Title 29 of the Code of Federal Regulations Section
2550.404c-l. Under those provisions fiduciaries of the Plan (e.g., Retirement Plans Committee) may
be relieved of liability for any losses which are the direct and necessary result of investment direc-
tions given by you as a Plan participant or beneficiary. You will be provided with more detailed
information regarding the current investment alternatives available to you along with election forms.
It is your responsibility to make an informed election from among the available options. In this
regard, you should review the current SAIC Prospectus which describes the Company Stock.
Information on the particular investment alternatives is available from the Retirement Programs
Department

You should be sure to complete and return your investment option forms to ensure that the non-
directed portion of your account is invested according to your choices. Also, you should check the
confirmations and account statements you receive to make sure that your investment choices have
been property implemented. If you fail to receive a confirmation of your investment selection and do
not notify the Retirement Programs Department within thirty (30) days, or if you fail to correct what
you believe to be an incorrect implementation of your investment selection within thirty (30) days of
your selection, you will be deemed to have selected those investment alternatives in which vour
Accounts were actually invested, even if they do not correctly reflect your choices. Therefore, if you
ever have questions or believe that your account is not being invested according to your election,
contact the Retirement Programs Department immediately.

WILL 1 BE ABLE TO VOTE THE SHARES OF THE COMPANY STOCK THAT ARE
HEIJ1 BY THE PLAN?

You are entitled to vote shares of Company Stock allocated to your Plan Accounts. The
Committee will notify you at a reasonable time in advance of the time when your voting rights are
to be exercised. All of the shares of Company Stock held in the Plan which are not allocated to
accounts of Participants will be voted by the Plan Trustee proportionate to the votes on the allocated
shares, as directed by Participants.

WHAT ARE THE PLAN BENEFITS AND WHEN DO 1 RECEIVE THEM?
(See Article VI - CLAIM PROCEDURES)

- *«*v Jb • f ••_* A'lA1. .->• 1: !•*_• ?~'4«- . _ ••*•».»



You have three choices for distribution of your account:

a. A lump sum paid as soon as practicable after you terminate employment;

b. A lump-sum distributed to coincide with your distribution from the Science Applications
International Corporation Profit Sharing Retirement Plan, or the SAIC Profit
Retirement Plan n, if you are entitled to such a distribution; or

c. If you have a balance of over $3,500 in your Plan Account, a lump sum when you attain age
sixtv-two (62).

To qualify for certain tax benefits, it may .be to your advantage to receive all of your benefits
from the Science Applications International Corporation Cash or Deferred Arrangement and the
Science Applications International Corporation Profit Sharing Retirement Plan (or SAIC Profit
Sharing Retirement Plan II), in one (1) calendar year. As the laws are complex and subject to
change, you should obtain your own tax advice before requesting any early distribution of your
Account balances. You should also consult the current SAIC Prospectus, which contains additional
tax information regarding Plan distributions.

3. Death Before Retirement. If you should die while still employed by the Company, your
beneficiary will be entitled to receive a cash lump-sum distribution of your Plan Accounts. This
amount will be paid to your beneficiary within approximately one hundred twenty (120) days after
the end of the calendar year in which your death occurs. In general, distributions must be made to
your spouse by law unless your spouse has consented in writing to the designation of another benefi-
ciary. Your beneficiary will be determined by a properly completed form you file with the Plan.
Accordingly, be sure your beneficiary designation forms are current. Your will does not govern
the distribution of your benefits if you have a valid beneficiary form on file with the Plan.

4. Death After Retirement. If you should die after you have retired from employment with
the Company, but before your Plan Accounts have been distributed to you, your beneficiary will be
entitled to receive a lump-sum distribution of your Plan Accounts. This amount will be paid to your
beneficiary at the same time you would have received those benefits or approximately one hundred
twenty (120) days after receipt of satisfactory Application for Benefits from the beneficiary. In
general, distributions must be made to your spouse by law unless your spouse has consented in writ-
ing to the designation of another beneficiary on a properly completed beneficiary designation form.

Be sure your beneficiary designation forma are current.

. 5. Disability. In the event you become oermanently disabled while employed by the Company,
you will receive a lump-sum distribution or your Accounts. This distribution will be paid to you
within approximately one hundred twenty (120) (fays after die end of the calendar year in which
your disability is established. You must submit an Application for Benefits and proof of disability as
established by the Social Security Administration.,!;

' ' - * * ''*'&&&&&&{£&&'• t'^"^
6. Valuation of Benefit* Regardless ofwfe^yatf employment with the Company is termi-
. . m . «• • •. ••• • • 1f4..8mfWJQttSCfti ••». •/' -~. ' ... i1 ' _ - - * -*

nated, the amount of benefits you will receive
the time your benefits are processed for pay
gains or fosses from the investments in your
Company does not guarantee that your Account
performance of the investment options you have;
Account balance.

^ o^ the value of yc^ff Plan Accounts at
ruiw established by the Committee. The

_ ill; affect the value of your Account The
: diminish in value. That will depend on the

''or which have been designated for your
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In general, your compensation for purposes of determining your share of allocation of Company
contributions will be equal to your taxable wages as reflected on your Form W-2 for the period dur-
ing the year in which you were a Plan participant, but the following items will be excluded:

a. Overtime
work week).

and premium pay for time worked in excess of a normal work day or

b. Commissions.

c. Bonuses (including any supplemental amount provided under the Company's FlexComp Plan
which is included on Form W-2).

d. Taxable expense reimbursements or fringe benefits Gncluding amounts relative to the grant
or exercise of stock options or disposition of shares acquired through exercise of options).

e. Any compensation paid before you became a Participant in the Plan.

Note that this compensation will include any FlexComp Plan deferrals you make, but will
exclude amounts you defer into the Science Applications International Corporation Cash or Deferred
Arrangement Also, if you are employed outside the United States and entitled to the § 911 exclu-
sion under the Internal Revenue Code, the excluded amounts of compensation will be added back in
full for purposes of determining your allocation under the Plan.

Voluntary Contributions. The Plan no longer permits voluntary, after-tax contributions by
Participants. If you made voluntary contributions to the Plan prior to January 1,1987, these contri-
butions will continue to be accounted for in a separate Voluntary Account until withdrawn by you or
distributed due to termination of employment

Effective January 1,1994, compensation in excess of $150,000 (adjusted beginning in 1995 for
cost of living increases) must be disregarded for all Plan purposes. •

HOW ARE THE FUNDS INVESTED?

Under current Plan provisions, the Committee makes available a group of investment alterna-
tives. Participants select the way in which their Plan Accounts may be invested from among the dif-
ferent investment alternatives, subject to limitations set forth by Committee rules. The Plan is
intended to constitute a plan described in Section 404(c) of the Employee Retirement Income
Security Act of 1974 (ERISA) and Hue 29 of the Code of Federal Regulations Section 2550.404c-l.
Under those provisions fiduciaries of the plan (e.g.. Retirement Plans Committee) may be relieved of
liability for any losses which are the direct and necessary result of investment directions given by
you as a Plan participant or beneficiary. You will be provided with more detailed information
regarding die current investment alternatives available to you along'with election forms. It is your
responsibility to make an informed election from among the available^ options. In
should review the current SAIC Prospectus which describes the ci '
available and restrictions on transfers, distributions, etc. Moreover,,
investment alternatives, including prospectuses —•—-"-"-"^^-•*"
Retirement Programs Department '•'•--

'•=:••'
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You should be sure to complete and return your investment option forms to ensure that your
account is invested according to your choices. Also, you should check the confirmations and
account statements you receive to make sure that your investment choices have been properly imple-
mented. If you fail to receive a confirmation of your investment selection and do not notify the
Retirement Programs Department within thirty (30) days, or if you fail to correct what you believe to
be an incorrect implementation of your investment selection within thirty (30) days of your selec-
tion, you will be deemed to have selected those investment alternatives in which your Accounts were
actually invested, even if they do not correctly reflect your choices. Therefore, if you ever have
questions or believe that your account is not being invested according to your election, contact the
Retirement Programs Department immediately.

WILL I BE ABLE TO VOTE THE SHARES OF THE COMPANY STOCK THAT ARE
HELD BY THE PLAN?

You are entitled to vote shares of Company Stock allocated to your Plan Accounts, if any. The
Committee will notify you at a reasonable time in advance of the time when your voting rights are
to be exercised. All of the shares of Company Stock held in the Plan which are not allocated to
accounts of Participants will be voted by the Plan Trustee proportionate to the votes on the allocated
shares, as directed by Participants.

WHAT ARE THE PLAN BENEFITS AND WHEN DO I RECEIVE THEM?
(See Article YD - CLAIM PROCEDURES)

1. Retirement. If you retire after you attain age 59-1/2, you will be entitled to receive a
lump-sum distribution of the entire interest in your Plan Accounts as soon as practicable following
your Normal Retirement Date. You may elect to defer payment of your benefit until up to five (5)
years following your Normal Retirement Date (but not beyond 70-1A2). If you reach age 70-1/2 but
have not retired, payment of your benefits must commence prior to April 1 of the year following the
year in which you attain age 70-1/2.

2. Termination of Employment Before Retirement. If your employment with the Company
terminates prior to your attaining age 59-1/2, you will receive a lump-sum distribution of the vested
interest in your Plan Account and the balance in your \bluntary Account, which is always fully vest-
ed (see Article V • VESTING below). Application for Benefits should be submitted at least sixty
(60) days prior to a scheduled payment date.

If the vested interest in your Plan Account is $3,500 or less, your benefits will be paid to you as a
lump sum as soon as practicable after you terminate employment If the vested interest in your Plan
Account is more than $3,500, you have three choices for distribution of your account:

a. A lump sum paid approximately one hundred and twenty (120) days after the end of the year
in which your fifth consecutive Break in Service occurs; or

b. A lump sum paid any time following your termination of employment and before you have
-. • had five consecutive Breaks in Service; or ••*'*•* -^

c. A lump sum when you attain age sixty-two (i



:.-:•*< ^,;-
wwr-i-— (, .

Summary Plan Wscriptl
SAIC Prof it Sharing

. • f- ••-'•*• .̂ fc-imgrifj 3»-£» _ r&BflfSriiiC'̂ f *• •"̂ UKfcJ.'̂ th.̂ . ^^^^ '^^^« • • ' •• • • '•^S^vffjjp1**^Sffiffiftpffift*rajffftBf *'••'* "*

Plan II

IHPIB&E'lt'- -^«?y"•%'Mtfc -.£• •: 3..U. & i»sj
ftrfeWAS

•••*"iS%5

i#8^^s™s*..-• •'.*» • .* .-f: .•7-v*ct!
_ -^ .VS§:.V X.-.*̂ ,-.̂  S -̂̂ i „
•>'V. !>«•'*':••. . "..'11'. . £f.V.';'̂ !i> '' -VQ

Hie non-vested

^^ X^-iSti
•-'. • •'•.r-iy.-*.1 ?•»•«••!-. .-•"; ••f-'jcA--- • • - . • • -• .. • .. ".'li «-•;;:̂ î;̂ /:? '̂.̂ .̂: .--. ;-^f •-.ff.-?*;*:?

fine of distribution to you (oir by ^
ninety (90) days following die end of the Plan Year
no vested interest to be distributed*). '

If you are reemployed before you have five (5) (xmsecutiye Breaks in Service or on or before the
last day of the Plan Year in which your fifth consecutiye Break jn Service occurs, you may reinstate'
your Account, including the non-vested portion which was forfeited, by repaying the amount distribrg;':.'
uted to you within five (5) years following reemployment or prior to incumng five (5) consecutiv£"<£%
Breaks in Service after the distribution, whichever is earliet ;If you had no vested interest in your; '
Plan Account, your forfeited Account balance will *- ~:--^-s—"-*—*±-^* • —•
prior to five (5) consecutive Breaks in Service.

- . . . - . . . - . . - ••• *'*•?•¥*,^s&yftT.Y -..:.":•• a:;i • _. „ . • ^.-i*-".-To qualify for certain tax benefits, it may be to your advantage to receive all of your benefits jf
from this Plan and the Science Applications International Corporation Cash or Deferred^: •
Arrangement (and Science Applications International Corporation Profit Sharing Retirement Plan, if $&£"

.a:
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tax information regarding Plan distributions.
Prospectus, which

3. Withdrawal of Voluntary Accounts. You are permitted to withdraw all or part of your
Voluntary Account balance upon written request, subject to reasonable restrictions regarding the tim- ; •
ing and frequency of such withdrawals. The earnings in such Account are taxable, however, and V
may also be subject to the additional tax on early distributions. .'.' _

4. Death Before Rgriremgnt, If you should die while still employed by the Company, your
beneficiary will be entitled to receive a cash lump-sum distribution of your Plan Accounts. This •
amount will be paid to your beneficiary within approximately one hundred twenty (120) days after ^
the end of the calendar year in which your death occurs. In general, distributions must be made to"
your spouse by law unless your spouse has consented in writing to the designation of another benefV '-'•
ciary. Your beneficiary will be determined by a properly completed form you file with the Plait v
Accordinly, he sure votir beneficiary dgsiiation fbrms gnL Your will does not govern' *
the distribution of your benefits if you have a valid beneficiary form on file with the Plan.

5. Death After Retirement. If you should die after you'have retired from employment with
the Company, but before your Accounts have been distributed to you, your beneficiary will be enti-.
tied to receive a lump-sum distribution of your Accounts. This amount will be paid to your benefi-"."'.
ciary at the same time you would have received those benefits or approximately one hundred twenty
(120) days after receipt of satisfactory Application for BenefiUvfn>m the beneficiary. In generaff:vc-
distributions must be made to your spouse Vy law unless your spouse has consented in writing to the'; ;

designation of another beneficiary on a properly completed bencfWa^toigiiation form. ' :*

Be sure your beneficiary designation ft

6. DisaKulitXi. In the event you becx>niep«uiaii^uu7
you will receive a lump-sum distribution of your Accou
within approximately one hundred twenty (120) days alRbej
disability is established. You must submit ah Application
established by the Social Security Administratipji.

&g^
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In What Form Will Benefits Be Paid?
Are Optional Payment Forms Available?
Do I Forfeit Any Benefits If My Employment Terminates?
What Happens to Funds Which Are Forfeited?
May I Borrow Money From The Plan?

VL LOSS OR DENIAL OF BENEFITS
.What Circumstances May Result in My
.> Denial, Loss, Forfeiture or Suspension of Benefits?

ition, Ineligibility,
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ARTICLE
* " . * " ' .

VEL CLAIM PROCEDURES .
What b the Procedure for Filing a Claim for Benefits? :.::% .

. . . • ' • . . . ..:•'. ' • ;. . .' ':• r^.'VJ1.. • ".'• : •;' ' - -V • •.•--.;?..-:-•• -.;

Axe Benefits Under this Plan Insured by the Federal Government? : • •{,; 14 SAIC PS
•.. . V _^ _ _ • • .. • " - '_• • *,•?!:- *"* •" ••> .•- > i .. • " • •• •*

DC. STATEMENT OF RIGHTS UNDER THE lEMPLQYEE:^a^feri^,?
^_. — ^_M ^^^^_. m^^m, mm^. m^^^^. M ^^^B ^M«MM ̂ ^» mi^^^m^H^^ A ^WMBB ^P .̂̂ «« ^ ^^^H A ^IMttV^VP,^^ A V'« ^*"^V Vf"' ^ •""••" 4 J0 £1 A V^^% ^^^j

v^M^"^-:-^-,- *^ ̂ 'VV**RETIREMENT INCOME SECURITY ACT OF t974

ISSAlCPS

'X. MISCELLANEOUSTOWCS " " ' *;, R'.^r? '• -
How Does this Plan Affect My Social Security Benefit? -~^4&vJ£-•>.>.:• ISSAlCPS
What Are the Tax Consequences Prior to Distribution of Benefits? * • • .. - ^ «i«. •
What Are the Tax Consequences of Distributions?
How is the Plan Administered?
Has the Plan Been Approved by the Internal Revenue Sendee as

a Qualified Plan? • ; - £ ' •
Is There Any Additional Information I Should Know About Our Plan?.
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HOW ARE THE FUNDS INVESTED?

Under current Plan provisions, the Committee makes available a group of investment alttrnai
Participants select the way in which their Plan Accounts may be invested from among the djffi
investment alternatives, subject to limitations set forth by Committee rules. The Plan is intended _s
constitute a plan described in Section 404(c) of the Employee Retirement Income Security Act of 197$
(ERIS A) and Title 29 of the Code of Federal Regulations Section 2550.404c-1. Under those provisions;
fiduciaries of the Plan (e.g., Retirement Plans Committee) may be relieved of liability for any losses
which are the direct and necessary result of investment directions given by YOU as a Plan participant or
beneficiary. You will be provided with more detailed information regarding the current investment
alternatives available to you along with election forms. It is your responsibility to make an informed,
election from among the available options. In this regard you should review the current SAIC
Prospectus which describes the current investment alternatives available and restrictions on transfers,
distributions, etc. Moreover, information on the particular investment alternatives, including
propectuses on available mutual funds, is also available from the Retirement Programs Department,

You should be sure to complete and return your investment option forms toensure that your account
is invested according to your choices. Also, you should check the confirmations and account statements
you receive to make sure that your investment choices have been properly implemented. If you fail to
receive a confirmation of your investment selection and do not notify the Retirement Programs
Department within thirty (30) days, or if you fail to correct what you believe to be an incorrect:
implementation of your investment selection within thirty (30) days of your selection, you will be
deemed to have selected those investment alternatives in which your Accounts were actually invested,
even if they do not correctly reflect your choices. Therefore, if you ever have questions or believe that
your account is not being invested according to your election, contact the Retirement Programs
Department immediately. .. •.

WILL I BE ABLE TO VOTE THE SHARES OF THE COMPANY STOCK THAT ARE HELD
BY THE PLAN?

You are entitled to vote shares of Company Stock allocated to your Plan Accounts, if any. The'
Committee will notify you at a reasonable tome in advance of the time when your voting rights are to
be exercised. All of the shares of Company Stock held in the Plan which are not allocated to accounts
of r rtiiipants will be voted by the Plan Trustee proportionate to the votes on the allocated shares, as
directed by Participants.

WHAT ARE THE PLAN BENEFITS AND WHEN DO I RECEIVE THEM?
(See Article VII-CLAIM PROCEDURES) , • • : •'

*=•>&
'3*j

!S»
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'•*.'•

.*'."".'

1. Retirement, tfyou retire after you attain age 59-1/2, you will be entitled to receive a lump-sum
distribution of the entire interest in your Plan Accounts as soon as practicable following your Normal
Retirement Date. You may elect to defer payment of your benefit until up to five (5) years following your
Normal Retirement Date (but not beyond 70-1/2). If you leach age 70-1/2 but have iiotieu^ payment
your benefits must<x>mmenceprior to Apitt^

>

.

2. Termination °f Employment Before Retirement
terminates
interest in

.
i with the

tes prior to your attaining age 59-1A you will receive a lump-sum distribution of the y
in your Plan Account and the balance in your Voluntary Account, which is always fully^

(see Article V- VESTING below). Application/or Benefits shouldto submitted at least sixty (f
prior to a scheduled payment date. * •• .*?*.;. '-. V*'-
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b. A lump sum paid any time following your termination of employment and before you have had
five consecutive Breaks in Service; or

• c. A lump sum when you attain age sixty-two (62).

The non-vested portion of your Account will be forfeited at the time of distribution to you (or by
ninety (90) days following the end of the Plan Year in which you terminate employment if you have
no vested interest to be distributed).

If you are reemployed before you have five (5) consecutive Breaks in Service or on or before the
lastday of the Plan Year in which your fifth consecutive Break in Service occurs, you may reinstate your
Account, including the non-vested portion which was forfeited, by repaying the amount distributed to
you within five (5) years following reemployment or prior to incurring five (5) consecutive Breaks in
Service after the distribution, whichever is earlier. If you had no vested interest in your Plan Account,
your forfeited Account balance will be automatically reinstated upon reemployment prior to five (5)
consecutive Breaks in Service. • • -.. ..

To qualify for certain tax benefits, it may be to your advantage to receive all of your benefits from
this Plan and the SAIC CODA (and SAIC Profit Sharing Retirement Plan n, if you had an account in
that Plan) in one (1) calendar year. As the laws are complex and subject to change, you should obtain
your own tax advice before requesting any early distribution of your Account balances. You should
also consult the current SAIC Prospectus, which contains additional tax information regarding Plan_»• _ •§_ »• ' ^distributions. . . .

3. Withdrawal of Voluntary Account*. You are permitted to withdraw all or part of your
Voluntary Account balance upon written request, subject toreasonablerestrictionsregardingthe timing
and frequency of such withdrawals. The earnings in such Account are taxable, however, and may also
be subject to the additional tax on early distributions.

4. Death Brfm-e Retirgnvml if you should die while still employed by the Company, your
beneficiary will be entitled toreceiveacashltin^sum distribution of your Plan Accounts. This a^
will be paid to your beneficiary within approxiinatelyofiehuixlred twenty (120) days after the eixl of
the calendar year in which your death occurs. In general, distributions must be made to your spouse
by law unless your spouse has consented in writing to the designation of another beneficiary. Your
beneficiary will be determined by a properly completed form you file with the Plan.
sure vnur hettefitfarv desionatlnn fnrtM ar* rtirr»nt Ynnr will HAM nnt omtfm iYour will does not govern the distribution of

' - ' -* :.v¥ Ifourtenefits if you have a valid beneficiary form on file with the Plan.
• J*M «r, f *,* * J • ^ • .* J»"" *"* «. • fju£A"s" * ̂ *^3B(f* *" • ""

• ..».... fn •.. ' ^ • " • • * . * " _ ,y% • *• " ""** **ffr* •

."•iSS .̂lj the vested interest in your Plan Account is $3,500 or less, your benefits w^btp^ to you as a
;?' lump sum as soon as practical after you terminate employment If the vested interest in your Plan !

Account is more than $3,500, you have three choices for distribution of your account:..;.

a. A lump sum paid approximately one hundred twenty (120)days after theendof the year in which
your fifth consecutive Break in Service occurs; or

l_
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IL iWh After
Company, but before yo^ Aoppwts
receive a

benefidaiywillbeendU^f'
same time you would pgje leceiyea those benefi^ot
after receipt of satisfac^Applicatic^fOT

(1

beneficiary on a properly Completed beneficiary designation form; J

Re sure vour heneficiarv designation forms are current. •

6. Disability^' ]bi the event you become permanently disabled while employed by the Company, ->
you will receive a lump-sum distribution of your Accounts. This distribution will be paid to you within ;;.'".'
approxiinatelyonehimd^^rwcnty(120)daysaftertheend of the calendar y
is established. You must submit an Application for Benefits and proof of disability as established by
the Social Security Administration. :- ..... ,. . . . yK:.:./;V-:.:

7. Valuation of Benefits. Reganiless of when your employment with the Company is irar
the amount of benefits you will receive will be based on the value of your Acc^t at the tii
benefits are processed for payment under rules established by the Committee. The gauisorjbss&lro^
themvestmentsfoyourAbcoiimwiU
that your Account will not diminish in value. That wiU depend on the performance of the investment ' ^fc
options you have selected or which have been designated for your Account balance.-J/f. •••••'*?;• .%v"-'-: • ^^

WHAT IS VESTING? '' "' ~' "' 7'"'. -'.tltl^'vl'^" -"" ' - '"'.f̂ \̂ ":'

Your interest in your Plan Account vests as shown in the applicable schedule below based on
cumulative Years of Service until you are 100% vested. Vesting simply means that the percentage of
your Account represented by the following table is hot subject to being forfeited when you terminate .
employment: " r . "'

• * . • • • ' • _ _ . • • • . • • • » . ; •••••• • « : . . _ ! »: • •. •

Yean of
Cumulative Service

than 3 years

"• -. -X

3 yean but less than 4
4 yean but less than 5
5 yean but less than 6
6 yean or more

Vested Percentage

0%
25%
50%

.75% ...::ioo%-
- • • •

If you reach age 59-1/2, become disabled, or die whie you are employed by the
_. _«• __ •• «_ *mifif ••*_'!•!; » •_ ___ . _ •%• > ___ - _ •• « * •' -r*i«4'
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